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- £EME (Production Role)
. #H48 35 (organizer)
 ZFEE A (initiator)
« EHRIUKEE (data collector)
. {BEER (facilitator)
» #F{& & (evaluator)
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- #EFE R 8 (Maintenance Role)

5%@) & (encourager)
- 1BfEE (follower)
« IXFIMKZE (negotiator)
- {REEE (protector)
* {EfXA (servant)
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- R (Anti-Team Role)

32 it (dominator)

fHISES (blocker)
KiE=H (attention seeker)

HiEE 2 (avoider)
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1 (Cooperation)
1 (Retaliation)
1 (Domination)
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(Domination)
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